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Study on Justification in Organizational Knowledge-Creating Process

JEBE S im Al A R M KRR F
R FER
TH i

EE MEREEAE T BT 2 A, BN IENEOBRN O ERT 5, IELKITAHM
e BN 2 AlE T DB H 2 AR b O TH %5, IENMITAS %< 3AlE L2z e L, ke
BT 2BRCH D, MRE OITEM LA L TV D EHZ b LI2, T L) e SR OIE
BPEARGET D, T L THSIIWAWAREBTRAMER T2, 20X 9ICIEN L& IEYPEZ X
T5 2 LIZE Y EAR R DA B U~ LA S DR A TE D,

Abstract | study on explicit knowledge in an organizational knowledge-creating process from the viewpoint of
justification and legitimacy. Justification is for an organization member creating personal knowledge. Legitimacy
is necessary when organization members integrate their personal knowledge and organizationally deploy it. They
explore legitimacy of the integrated result under some norms that they understand and share. After that, they

externalize explicit knowledge on various stages. By thus distinguishing the difference between justification and

legitimacy, | explain a conversion process from personal knowledge to organizational explicit knowledge.
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